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STATE  OFMONTAXA 
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COMMISSIONER 


December  14, 
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Governor  of  Montana 
Capital  Building 
Helena,  Montana 
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I  herewith  submit  a  brief  report  on  the  activities  of  the  Department  of 
Labor  &  Industry  for  the  year  ending  December  1959. 

Although,  we  are  one  of  the  smallest  Departments  in  the  State  Government, 
we  feel  that  we  have  served  the  public  of  the  state  well.   The  personnel 
of  our  Department  consists  of  a  Commissioner  and  a  Secretary. 

As  you  know  the  main  duties  of  this  Department  are  confined  to  the  enfor- 
cement of  the  Labor  Laws  of  the  State  of  Montana,  which  consists  namely 
of  the  enforcement  of  the  eight  hour  law, enforcement  of  child  labor  laws 
and  the  assistance  to  employees  in  the  collection  of  unpaid  wages. 

In  the  enforcement  of  the  eight  hour  law,  during  the  year  we  investigated 
a  few  complaints  that  were  turned  into  this  Department.   Having  no  actual 
policing  power  to  go  out  in  the  field  and  uncover  these  violations,  we 
depend  upon  employees  and  persons  to  send  in  the  complaints.   There  were 

II  complaints  turned  into  this  Department,  of  which  7  of  these  had  no 
basis  for  a  complaint  being  entered.   On  the  other  4  complaints,  we 
found  that  it  was  just  plain  ignorance  of  the  law,  the  employer  not  being 
aware  of  the  fact  that  an  employee  could  not  be  worked  in  excess  of  eight 
hours  per  day  as  prescribed  by  law,  except  in  cases  of  emergency.   After 
the  explanation  of  the  law  to  the  employer,  we  found  that  on  these  viol- 
ations they  were  more  than  willing  to  comply  with  the  law  and  no  further 
complaints  were  received  on  them  which  necessitated  a  followup.   On  this 
basis, it  was  not  necessary  to  file  any  action  against  employers  to  have 
them  prosecuted  for  the  violation  of  the  eight  hour  law.   On  the  whole, 
we  find  that  employers  in  a  vast  majority  fully  understand  the  law  and 
are  in  full  compliance  therewith. 

We  find  that  the  employers  of  the  State  of  Montana  are  very  well  versed 
on  the  Child  Labor  Laws,  and  during  the  year,  very  few  violations  of  this 
law  were  brought  to  the  attention  of  ,the  Department.  The  violations  that 
were  turned  in,  were  of  a  minor  nature  and  were  straightened  out  with  very 
little  difficulty  and  required  no  criminal  action  to  be  taken.  When  an 
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employer  is  in  doubt  as  to  the  legality  of  the  employment  of  the  minor 
within  the  industry,  in  which  he  is  to  be  employed,  they  inquire  whether 
or  not  their  employment  io  legal  before  hiring  them.   Although,  there 
were  quite  a  number  of  applications  for  age  certificates  whereby  the 
employment  of  the  miner  was  not  legal,  when  this  was  called  to  the  atten- 
tion of  the  employer,  the  minor  was  not  allowed  to  work  in  this  industry. 
During  the  year,  there  were  1,(34  Certificates  of  Age  for  Minors  issued 
by  this  Department. 

The  majority  of  the  work  of  this  Department  consists  of  giving  assistance 
to  employees  in  the  collection  of  unpaid  wages.   The  Department  of  Labor 
and  Industry  collected  $11,125.54  in  wages  for  Montana  workers  during 
the  year  1959.   Some  of  these  wages  represented  amounts  earned  by  workers 
who  failed  to  receive  their  wages  and  reported  their  cases  to  the  Depart- 
ment, and  some  of  the  wages  collected  represented  the  difference  between 
the  amount  which  the  employees  received  and  the  amount  which  should  have 
been  paid  at  the  established  rate  of  pay.   The  following  table  shows  the 
claims  submitted  and  the  various  ways  that  they  were  disposed  of. 

WAGE  COLLECTIONS  OF  1959 


Number  of  Claims 
submitted. 


Total  amount  of     Average 
Claims . 


Ran^e  of  Claims 


153 
-19* 

134 


$33,934.29 


$253.24     $4.00  to  $5,250.00 


Number  of  Claims 

collected 

65        Filed      $11,496.96 

Collected   11.125.54         $171.16     $7.50  to  $1,210.00 
Difference     371.42  Due  to  claim  filed  for  amounts  greater 

than  owing,  compromise  settlements,  and 
legal  deductions. 

CLaims»on  which  employees  had.  to  file  civil  action-. 

18  $10,824.69         $601.37     $31.50  to  $5,250.00 


Claims  referred  to  County  Attorney 
4  $   614.81 


$153.70     $45.00  to  $  316.54 


Claims  disallowed  for  lack  of  evidence  or  jurisdiction. 

33  $  7,772.01  $235.51     $4.00  to  $1,113.00 

Claims  on  vhich  the  employer  left  the  State  and  unable  to  collect 
9  $  1,521.32         $169.04     $18.90  to  $  635.00 

Claims  which  are  still  being  processed  and  pending  payment 
5  $  1,704.50         $349.90     $49.50  to  $1,230.0C 

*  These  claims  represent  complaints  that  were  sent  in  about  the  non-pay- 
ment of  wages  with  no  amount  stated  nor  the  employer  given.   The  Depart- 
ment sent  them  statements  of  claim  for  wages  which  were  never  completed 
and  returned. 
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It  was  necessary  in  only  four  instances  to  have  to  file  action  against 
employers  for  the  non-payment  of  wages .   As  the  above  claims  were 
situated  in  all  parts  of  the  state,  it  was  necessary  to  do  a  great 
deal  of  traveling  in  order  to  process  the  majority  of  them. 

This  Department  also  offers  its  services  for  the  purpose  of  Mediation 
and  Conciliation.   Although,  we  have  no  direct  power  to  settle  labor 
disputes,  when  a  dispute  exists  between  employer  and  employee,  if  either 
party  desires  the  services  of  our  Department  for  the  purpose  of  trying 
to  effect  a  settlement,  we  render  our  services  to  try  and  get  the  parties 
involved  to  reach  an  agreement.   Although,  the  services  of  this  Department 
were  not  required  during  1959,  we  were  ready  to  assist  if  the  need  arose. 

Each  month  the  Department  compiles  a  report  on  the  average  cost  of  food 
in  the  State  of  Montana.   This  report  has  proved  to  be  beneficial  to 
various  groups  throughout  the  year.   This  food  report  is  gathered  from 
reported  prices  of  retail  food  stores,  who  submit  them  on  a  voluntary 
basis,  and  the  information  so  gathered  is  strictly  confidential  and 
used  solely  for  the  purpose  of  averaging  the  retail  price  of  food  in 
Montana.   The  average  cost  is  computed  from  reports  sent  in  by  36  stores, 
which  are  located  in  25  cities  and  towns  throughout  the  State,  and 
cover  54  food  items  which  we  figure  cover  the  average  food  consumption 
of  each  family  fairly  close. 

During  the  year,  there  were  no  out-of-state  trips  taken  by  the  Commissio- 
ner of  Labor. 

The  Department  had  submitted  a  budget  request  for  the  fical  years  of 
1959-1960  and  1960-1961  to  the  State  Controller  in  the  amounts  of  $17,' 
575.00  and  $15,775.00,  respectively.   The  Legislature  granted  appropria- 
tions of  $16,030.00  and  $13,277.00.   The  1959-1960  appropriation  included 
$1,900.00  for  the  purchase  of  a  new  automobile  for  the  Department  and 
$1,000.00  for  the  revision  and  printing  of  Labor  Law  Booklets.   At  the 
end  of  the  biennium,  the  Department  reverted  $4,605.12  of  our  appropria- 
tion of  $31,190.00  for  the  fiscal  years  1957-1958  and  1958-1959  to  the 
General  Fund . 

The  Department  was  granted  approval  for  the  purchase  of  a  new  automobile 
during  the  month  of  August  1959.   At  the  present  time,  we  are  having  our 
Labor  Laws  revised  and  expect  this  revision  to  be  ready  for  printing 
early  next  year. 

Respectfully  , 

Elmer  A.  Rude 
Commissioner  of  Labor  & 
Industry . 
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